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So, yeah, why
improv?

(I see this look on your face)




Improv for Scientists and Engineers

is offered through the Whiting School’s Center for
Leadership Education (CLE)

“The bottom line is that so much
of engineering work is
collaborative, and the kind of
communication skills that improv
cultivates is invaluable.”

Vice Dean for Graduate Education Ed Scheinerman
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“If all of the problems in

the world were technical, ENGINEERS

theyd be solved by now.” BORDERS

LI5A

Bernard Amadei
Founder, EWB-USA



Viola Spolin
Mother of Improv

“The techniques of the theatre are the techniques of communicating”




Improv’s

Guide to Life:







“Yes, and” builds the new guotient
IQ, EQ, and now...
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Improv Builds
Adaptability
Collaboration,

Connection and
Resilience

AMERICAN
PsycHoOLOGICAL
ASSOCIATION

e Accept and embrace
change.

* Nurture a positive view of
ourselves.

 Stay flexible.

e Allow ourselves to rely on
others.

* Practice appreciation.

e Embrace past experiences as
learning opportunities.

* Make connections.




Intellectual Capital
Social Capital

Psychological Capital
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what the hell is that?




Let’s Play!

Working Improv

“The creation of
something new is not
accomplished by the
intellect but by the play
instinct.”

Carl Jung



Improv Quadrant
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Dr. Amy Edmondson
Harvard Business School
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Dr. David Rock

NeurolLeadership
Institute

SCARF Model of Social Threats and Rewards

Status NP

Certainty
Autonomy
Relatedness
Fairness Reward
Kesponse

- David Bock




REWARD

THREAT




Growth vs

Fixed Mindset
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CAROL S. DWECK, Ph.D.
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A Game
Changer
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