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LEADERSHIP FOUR s BREAKDOWN

as a

HERO’S VIRTUES

JOURNEY

Ilnlnlu he Vicious Cycle, Relk
Struggle, And el With Conscio l plers

The Four Virtues for Transforming
Incertainty ar .

NAVIGATING THE HERO'S JOURNEY
THROUGH RISK TO RESULTS
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PURPOSE

A Leader organizes and

CONNECTOR
Integrate teams,

influences people to

achieve resulits.
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A4

#1 barrier to
leadership
effectiveness
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What to do
about it
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Dialog deficiency
Not having real-

time, meaningful
conversations
about topics that

matter

Ego-myopia
Inability to see and

manage one’s ego



War for Talent

b

Getting. Keeping




Public trust in government in the United States

Share of people who trust the United States government always or most of the time. i _. Great DeCIine: Average Of Five Ga"up Measu reS
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1958 1970 2010 2022 Average of the five Gallup measures

Source: Pew Research Center (2023) OurWorldinDataorg/trust » CC BY
Graph by Corner of Church & State, an RNS blog
CHART TABLE SOURCES & DOWNLOAD - Source: Gallup










WISDOM

Seeing Below the Surface
and Beyond the Obvious
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Power isn’t granted.Power is ¢






PURPOSE

A Leader organizes and

CONNECTOR
Integrate teams,

influences people to

achieve resulits.
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usiness Leaders are the
Shapers of Socjety and Planet
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LEADERSHIP__ . BREAKDOWN
BREAKDOWN

How Conscious Leaders Generate Breakthroughs
That Enrich Business and the World
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www.LeadershipBreakdown.com/book
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